
  
Future of Work Conference 

Session 1: Best Practices for an HR Professional in 2022: What is Too Little or Too Much? 
Speakers Bios 

 

Sayan Chatterjee, Human Resources Director at Beam Suntory 

 

Sayan Chatterjee is a seasoned HR professional with over a decade of 

experience across HR functions and diverse industries like healthcare, 

finance, technology and engineering. Over the course of his tenure in 

HR, he has played a generalist and a specialist role in the avenues of 

culture and strategic change, organizational effectiveness, employer 

branding, diversity & inclusion, talent and performance management, 

leadership development, engagement and retention. 

 

In his prior roles, Sayan led HR for India business at Baxter and also played an instrumental 

role in leading HR practices at Fortune 500 companies like GE, IBM and Everest Group. 

 

At present, Sayan is the HR director at Beam Suntory India where he is responsible for steering 

people's agenda to achieve its ambitious goal of reaching $1 billion in revenue by 2030. Over 

the course of 2020 which brought unprecedented events to the fore, Sayan was quick to adapt 

and seamlessly transition best practices of Beam Suntory India despite the challenges of 

remote working conditions. Even before the pandemic hit the world across when offices were 

asked to shut down, Beam Suntory employees were already encouraged to work from home. 

Under Sayan’s leadership, employee engagement was at the highest despite everything being 

digital where he introduced many employee initiatives like coffee chats, informal chat 

sessions, virtual highballs, etc. While health and safety has been at the forefront, employees 

at Beam Suntory India have been given a special COVID-19 insurance, an Employee Assistance 

Program, free telemedicine consultations, etc. To ensure work-life balance, employees have 

been allowed shorter Fridays and numerous webinars, virtual yoga & meditation sessions, 

guidance /training around managing remote working were held to address matters related to 

mental wellness. Over and above employee engagement activities, in an aim to make Beam 

Suntory India the best employer brand in the country, the company’s strength increased with 

over 70+ new hires in the last one year under Sayan’s tutelage. 

 

One of the most critical agendas for Sayan is to also elevate Diversity and Inclusion initiative 

at Beam Suntory India. With internal targets set, he has already taken major strides towards 

it where there has been a significant increase in representation of women in the company 

and a multicultural workforce since his appointment. Sayan is also devising a ‘Future of work’ 

guideline along with HR heads across regions which will form the basis of the new 

policies/guidelines around Future of Work that Beam Suntory. These new policies are aimed 

to build on Beam Suntory India’s ongoing commitment to providing a flexible and supportive 

workplace for all its employees. Overall, Beam Suntory India’s people friendly policies and 

progressive employee initiatives are a strong testament to Sayan’s strong HR leadership skills 
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of keeping people as the number one priority and always leading with a ‘people first’ HR 

approach. 

 

Rajiv Burman, People Lead India, S&P Global 

 

Rajiv has over 30 years of experience as a Human Resources leader 

at American Express, Accenture & Kronos across North America 

and Asia Pacific. After spending 15 years living in Toronto and 

Chicago, Rajiv returned to India and has since led HR at a number 

of MNC GICs. 

His focus has been on using talent management and organization 

design as drivers for enabling change and transformation. At Kronos, he led the company’s 

first trifecta Great Place to Work certification in the Top 50 in China, Australia and India. His 

work on organizational and leadership transformation at Griffith Foods and at Hollister-

Stier/Draxis in North America enabled a faster market approach and performance-based 

culture. 

Rajiv is passionate about coaching start-up founders and leadership teams to use a values-

based people first approach in building their companies. 

Rajiv is a B.E, MBA (XLRI) with an Advanced Certification in Human Resources from the 

Rotman School of Management, Toronto. He is an ICF credentialed coach (ACC) and certified 

Global HR professional (SPHR, GPHR, CCP, CEB).  

 

Rajiv Oza has 20 plus years of experience across Healthcare (Med 

tech), Phama-Biotech and Technology. He has gained experience 

across various specialist and generalist function in HR over time. 

Rajiv has been playing leadership roles past one decade now. Rajiv 

is an IIM Indore alumni. Rajiv has started his career as automation 

engineer in factory and then moved to HR domain. Rajiv has 

worked with companies like Tata Chemicals, Honeywell, Dr. 

Reddy’s and GlaxoSmithKline. Currently Rajiv Oza leads the HR & 

Comms for Stryker India. Stryker is an American Med Tech company in fortune 500.  

Rajiv has been mentoring start-up founders and has been awarded for his contribution by 

NASDAQ Entrepreneurial Center. He also has been subject matter expert in the area of 

organization design and holds doctorate from SP Jain Global School of Management.  
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Ashissh Kaul, Associate Director – Knowledge and Advisory & 

Business Head – PSE Business, SHRM India 

Ashissh has over 20 years of experience in HR Consulting firms and 

has been providing strategic HR inputs to more than 300 clients 

across industries and geographies including India, Middle East, 

Americas and Southeast Asia. 

Ashissh is a certified DDI Master Facilitator, Gallup Strengths Coach, 

Hogan Certified and an expert on Talent Management and HR 

Technology. Prior to joining SHRM, Ashissh has worked extensively with world class 

Consulting organizations like Gallup, Mercer, DDI and Aon.  

He is a trusted adviser to C suite leaders on improving business results by helping build 

leadership capability, people digital systems, craft talent management strategy, training and 

designing development journeys and measuring employee engagement.  

Ashissh is known for his executive presence, public speaking skills and passion of facilitating 

leadership and behavioral training workshops. His other significant work includes evaluate 

and build organizational structures by linking to business needs and the application of 

competencies across the organization. He is also a certified Competency Based Interviewer. 

Ashissh is pursuing his executive MBA from IIM Lucknow. 

 

 


